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1. 
Indonesia is a country that is far from the west and most people lead a miserable low life of abject poverty with high cases of malnourishment. Indonesians have their way of life and introducing western values (Kennedy, 2015) would be messing up with their systems of life. They have their own language, religion, culture and beliefs which allow even children to work. The western world however upholds the morals of fighting child labor and abuse, proper working conditions; it does not accommodate corruption as seen in the company in which a coach is compelled to put on the Nike-designed outfit despite failing to subscribe to its values. Also, the western culture especially the business culture allows for integrity in regard to openness and honesty in business which is not the case for Indonesia whereby the researchers were restricted to some knowledge and access to some information and anyone who would share out any information would be victimized, tortured and sometimes killed. Therefore, bringing in new ways of life and culture would be a terrible idea and it would cost much and might end up being non-implementable.
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From the case presented, Nike is presented as being corrupt and in collision with even church organizations to carry out some dubious businesses. The company also does not observe honesty as it purports. For example the company in their portfolio states how it shares profits with the less fortunate by giving to charity yet in real sense it does not. It also suggests to be prioritizing on the welfare of the workers yet the working conditions are deplorable with long working hours of up to fifteen hours for seven days with low wages. It does not also observe the ethical measures for the environment as it burns rejected products in open air thereby causing air pollution which further causes diseases especially among children in the neighborhood (Ariani., Djulaeha., Hendrijantini., & Kresnoadi, 2017). If all these allegations are true, then Nike is at risk of experiencing loss of clients for as long as the video exists in social media. The video however plays an important role as action was taken to safeguard the company’s reputation and is therefore fair to the business community including competitors, workers and even clients.
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Since the video went viral on YouTube, the company’s management has tried improving on its weaknesses by implementing some ethical practices (Heizer, 2016). These actions include the installation of an incinerator to burn the reject shoes thereby avoiding air pollution (Cheng., Nee., Tao, & Zhang, 2017). The company has also come up with better working conditions for its workers allowing them to have a union which works hand in hand with the management. There has also been increased wages for the laborers. The company has also made efforts to give back to the society by sponsoring financially poor teams with playing kits across the world. It has also given scholarships at the Nike academy to the less privileged in the community. 
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From this expose, as a believer in sociology and value of humanity in regard to social responsibility and promotion of responsible and fair labor relations and a subscriber to entrepreneurial ethics, I withdraw any future intentions of buying any Nike products and regret and feel cheated for having ever purchased any of their products. They have high quality products but the prices are too high compared to the production cost especially on human resource. 
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